
The last few 
months of 
2009 and the 
first quarter 
of 2010 have 
c e r t a i n l y 

been an interesting adven-
ture.

Starting in the month of Oc-
tober, also known as open en-
rollment month, our phones 
started ringing off of the hook 
from members who were 
concerned with the OPERS 
switch to Humana Medicare 
Advantage, and the elimina-
tion of the option to select an 
alternative service provider.

The major concerns were the 
lack of choice, and the num-
ber of health care providers 
who told our members that 
they would not accept Hu-
mana insurance.  Adding to 
those two issues were inac-
curate-informational letters 
being sent to the member-
ship, and other letters that 
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In recent ar-
ticles in this 
column, we 
have discussed 
the anticipated 
introduction 
of a bill in the 

Ohio General Assembly that 
will change various laws af-
fecting the five state retire-
ment systems.  The purpose 
of these recommended law 
changes is to help the systems 
contain costs and strengthen 
their funds in light of the re-
cent economic challenges.  
Although we anticipated 
this legislation to have been 
introduced earlier this year, 
to date the bill has yet to be 
introduced.  In fact, there are 
rumors that it might not be 
introduced until after the No-
vember elections.  Although 
we have yet to see the legisla-
tion, we believe that it will re-
flect recommended plans that 
each of the systems reported 
to the Ohio Retirement Study 
Council and the legislature 

this past fall.  It should be 
noted that each system sub-
mitted its own recommenda-
tions and that recommenda-
tions submitted by each of 
the systems are different.

The plan submitted by OP-
ERS includes the following 
provisions, and it should be 
noted that changes could be 
made as the proposal moves 
through the legislative pro-
cess.  Of the various recom-
mendations submitted by 
OPERS, one will affect fu-
ture retirees; this provision 
deals with the COLA (Cost 
of Living Allowance).  The 
3% rate would remain ex-
cept in those years when the 
consumer price index (CPI) 
is less than 3%.  Thus, if the 
CPI is 3% or more, the retiree 
would receive a 3% COLA.  
However, should the CPI be 
less, the retiree would receive 
the same percentage rate as 
the CPI.  For example, if the 

were threatening in tone and 
very derogatory to the intel-
ligence of OPERS retirees.

PERI immediately addressed 
each of these issues with OP-
ERS and/or Humana or Ex-
press Scripts, as the situation 
required.

Before I continue, I believe 
it is important for me to ex-
plain that in order for PERI 
to be an effective OPERS 
retiree advocate, we have to 
uncover and understand the 
motivating factors behind the 
decisions being made by the 
OPERS board of trustees, 
and what causes the attitudes 
that are expressed by, or on 
behalf of, the OPERS board 
members and staff.

Starting in 1999, OPERS be-
gan opening its doors of dis-
covery, by including mem-
ber groups in its information 
gathering meetings and dis-
cussions.  For the first time, 
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CPI were 2%, the retiree would receive 
a 2% COLA.  And unlike years past, re-
tirees will not be able to “bank” points 
when the CPI exceeds 3% and then use 
them when the CPI is below 3%.  Again, 
we believe this provision will only affect 
future retirees.  It also appears that unlike 
some of the changes discussed below, 
there will be no transition period for this 
provision–it will affect those who retire 
after the bill becomes effective.

While some of the other systems pro-
posed increases to their contribution rates, 
OPERS did not propose any change.  As 
for retirement eligibility, the proposal 
would raise the retirement age in the 
various categories by two years, and the 
minimum age to retire and receive health 
care would be age 55.  More specifically, 
normal retirement is increased from 65 to 
67 with five years of service and from 30 
to 32 years at any age.  Early retirement 
is increased from 60 to 62 with 5 years of 
service and from 55 to 57 with 25 years 
of service, with actuarially-reduced ben-
efits.  For those in the law enforcement 
and public safety divisions, which rep-
resent only 2.3% of the active members, 
OPERS generally recommends increas-
ing the age of retirement by two years, 
but is suggesting that ORSC may wish to 
consider consistency with any proposed 
changes made in OP&F and HPRS retire-
ment ages.

A change in the benefit accrual rate is 
also proposed.  The multiplier rate would 
be 2.2% for the first 35 years of service 
and 2.5% thereafter.  The proposal would 
also increase the number of years used to 
calculate final average salary from 3 to 
5 years and, in an attempt to address the 
problem of spiking, we anticipate a provi-
sion that would limit wage increase dif-
ferentials to 10%.  Spiking is the practice 
that allows employees to earn a higher 
pension benefit by virtue of higher pay 
in certain years.  This results in a benefit 

Continued on page 3

A Message From 
the Chairman

by Jack Wymer

In this Newsletter, I wanted to 
remind everyone that the big-
gest part of our battle is to stay 
focused and ready for action, 
even when there is an appar-
ent lull in the action.

The legislature is going slow on 
drafting legislation to address the 
proposals offered by each of the 
five retirement systems, but there is 
plenty of political posturing going 
on behind the scenes.  Those who 
have committed themselves to con-
vert all state pension systems from 
defined benefit to defined contribu-
tion programs have not forgotten 
their goal either.

Even during apparent legislative 
lulls, PERI stays focused and con-
tinues its preparation for success.  
For example, we introduced a train-
ing Power Point show for all of our 
chapter members last year called 
“The PERI Legislative Action Net-
work”.  The show explains in detail 
how an idea moves through the leg-
islative process until it becomes a 
new or revised law.

The Power-Point show then explains 

the details of PERI’s Legisla-
tive Action Network and the 
part each chapter and chapter 
member plays in communi-
cating our perspectives to each 
State Senator and Representa-
tive.

During the months of May and 
June, the PERI Legislative Com-
mittee and District Representatives 
will be working with each of the 
chapters in their districts to formal-
ize the written details of their par-
ticular legislative action network.

I encourage each of our chapter 
members to get involved and select 
a Senator or Representative to con-
tact.  
Those of you who do not participate 
in chapters can email us at office@
operi.org and request to be placed 
on the Legislative Alert email list.

Having a plan, being prepared and 
dedicated to action is what has en-
abled PERI to be its best in com-
municating our viewpoint faster 
and more effectively to each and 
every member of the Ohio General 
Assembly.

Did you know that PERI is organized so that 
there is no possibility of centralized control?

In 1995, our constitution committee so structured the PERI constitution that no 
localized section of the state, or no governing board, would have the final say on 
the direction of PERI.

Each county chapter elects its own officers.  Each of the eleven districts elects its 
own member to the Board of Trustees, and the nominating committee for the five 
state officer positions on the board is comprised of either 5 or 6 (depending on the 
year) members from the  district and only 3 members from the board. 
 
Amendments to the constitution may be proposed by the members, by the chapter 
presidents, or by the board.  The full PERI constitution can be found on our website 
www.operi.org.
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that creates an unfunded liability for 
the system.  An example would be an 
individual who earns a small salary for 
a number of years and then is able to 
secure, for a short period of time, a po-
sition that pays a substantially higher 
salary.  The individual then has his ben-
efit calculated using this much higher 
salary.  In addition, the minimum ben-
efit guarantee is to be eliminated.  That 
is, for those whose final average salary 
is very low, current law provides a min-
imum benefit guarantee.  This benefit is 
calculated by taking $86 and multiply-
ing it by the number of years of Ohio 
service credit.  Again, this minimum 
benefit guarantee will be eliminated, 
but the elimination will not affect cur-
rent retirees.

The legislation will probably also 
contain phase-in or transition peri-
ods whereby certain employees who 
are near retirement eligibility will be 
“grandfathered” in and thus not be af-
fected by the law changes.

OPERS is also interested in address-
ing the problems associated with the 
purchase of service credit.  Currently, 
members who are allowed to purchase 
additional credit are not required by 
law to pay the full actuarial costs.  OP-
ERS is proposing that those who wish 
to purchase certain types of service 
credit be required to pay 100% of the 
additional liability resulting from the 
purchase.  This liability will be deter-
mined by the system’s actuary.

The system also wants to change cur-
rent law to increase the minimum earn-

able salary required to obtain full-time 
service credit to $1,000 per month.  Those 
earning less than $1,000 would receive a 
pro-rated share of service credit.  For ex-
ample, those earning $250 a month would 
receive one quarter of a month’s service 
credit.  Under current law, a person earn-
ing $250 per month acquires a full month 
of service credit.

Changes to the disability program have 
also been recommended.  Under current 
law one is disabled if he cannot do his 
current job.  The proposal changes the 
current standard of “own occupation” to 
an “any occupation” standard after the in-
dividual has been on disability for three 
years, or up to five years, if the member 
is benefitting from treatment through ac-
tive case management.  Under the “any 
occupation” standard, one would be con-
sidered to still be disabled if he is not 
capable of gainful employment that: a) 
would replace 75% of final average sal-
ary, b) that could reasonably be found in 
the employee’s regional job market, and 
c) for which the employee is qualified 
by experience, education, and station in 
life.  The proposal would also exclude 
disabilities that were the result of a vol-
untary commission of a felony or elective 
surgery.  Those currently receiving a dis-
ability benefit will not be affected by any 
of these proposed disability changes.
 
Another proposal of interest is S. B. No. 
219 which has been introduced in response 
to an ongoing public corruption criminal 
investigation in Cuyahoga County.  The 
bill addresses a disability issue related 
to the investigation.  Apparently an indi-
vidual plead guilty to public corruption in 

federal court and then filed for disability 
benefits.  The disability appears to relate 
to the anxiety of being caught and pros-
ecuted for the public corruption.  The bill 
seeks to prevent individuals from collect-
ing a disability benefit under these condi-
tions.  The bill also changes the definition 
of “position or honor, trust, or profit” to 
include positions in which an employee 
has control over the expenditure of public 
funds of one hundred thousand dollars or 
more annually.  As background, you may 
recall that we reported on the passage of 
S. B. No. 3 which was enacted last ses-
sion.  This new law provides that indi-
viduals holding an office of honor, trust, 
or profit who are sentenced for certain 
felony offenses committed while serving 
in that position will forfeit the portion of 
any state retirement benefit that is based 
on employer contribution.  More specifi-
cally, at the time of sentencing, the court 
in addition to any other penalty it may 
impose, generally must order the forfei-
ture of the retirement or disability benefit 
other than payment of the person’s accu-
mulated contributions.  Position of honor, 
trust, or profit means any of the following: 
elected officials, those serving on boards 
or commissions and who were appointed 
by the Governor or Attorney General, key 
state and local policy-making officials, 
and employees who are required to file a 
disclosure statement under R.C. 102.02, 
prosecutors, peace officers, and highway 
patrol troopers. Again, the bill would 
amend the definition of a “position of 
honor, trust, or profit.”

It should be noted that PERI testified in 
support of S.B. No. 219.
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OPERS was actually seeking 
information and input from 
its members’ representatives.  

Prior to this time, we had 
been limited to placing our 
input before them, and then 
pressuring them to do some-
thing about it.

Well, these cooperative and 
open meetings continued to 
grow through the middle of 
2006, but by the end of the 
year, certain decisions began 
to be made, of which we had 
no knowledge.

After the board’s decision to 

cut off health care for spouses 
under the age of 55, when no 
stakeholder group even knew 
that it was being considered, 
we began to recognize a 
changing attitude at OPERS.

The attitude can best be de-
scribed by statements such 
as: “We don’t owe you any 
health care, and we can pro-
vide anything we want.  If 
you don’t like it, drop out.  
After all, we are trying to 
save health care, and you 
should be thankful for any-
thing you get.”

Attitudes, of course, are ini-
tially very tricky to identify, 
but the results of attitude are 
always apparent.  On the pos-
itive side, it results in things 
that are pleasant, understand-
able, and unifying.  On the 
negative side, it results in 
things that are confusing, 
confrontational, and divisive.

I apologize for digressing, but 
attitude has a major impact 
on everything with which we 
deal. 

Getting back to the point of 
my article, which is: How do 
we help get OPERS back on 
track with its members?

PERI staff met with represen-
tatives of OPERS, Humana, 
and Express Scripts in order 
to point out our members’ 
concerns.  Some adjustments 
were already in the works, 
and others were made as the 
results of our discussions.

With all the confusion and 

2010 OPERS HEALTH CARE SEMINARS 
FOR RETIREES

The 2010 OPERS retiree health care seminar schedule 
is listed below. These seminars are designed to address 
the needs and concerns of those receiving an OPERS 
benefit and participating in the OPERS health care 
plan. Discussion topics include medical/pharmacy 
coverage, other optional coverage (dental and vision), 
preventive benefits and wellness programs. Each semi-
nar will also feature a question and answer session at 
the end.

Registration is required and seminars do fill quickly. 
Please register by calling OPERS at 1-800-222-7377 
or visiting www.opers.org to register using My Ben-
efits System (MBS). All seminars begin at 10 a.m. and 
last approximately two hours.

Athens...................................June 4

Cincinnati (Sharonville).......Nov. 12

Columbus (Dublin)..............May 24

Columbus (OPERS).............Aug. 20 & Nov. 19

Dayton..................................Aug. 20

Huron....................................Aug. 13

Independence.......................July 15 & Nov. 12

Lima......................................Dec. 3

Mansfield..............................Nov. 19

Portsmouth...........................June 25

Ravenna................................Dec. 10

Steubenville..........................June 18

Toledo...................................Aug. 27

Westlake...............................Aug. 27

Youngstown (Boardman).....Sept. 10

initial resistance to change, 
and judging from the number 
of calls and specific situations 
of which I am aware, OPERS 
and Humana did a great job 
in responding to inquires and 
resolving individual issues 
and situations.

Now that does not mean that 
everyone got every issue re-
solved in the exact manner 
they desired.  What it does 
mean is that to the best of 
OPERS’s and Humana’s 
abilities they came up with a 
solution whereby the OPERS 
member had one or more so-
lutions to having their health 
care needs met. 

During the week of April 
12th, I had the opportunity 
to meet with some of the top 
health care staff members at 
OPERS.  We discussed the 
shortcomings and successes 
of the transformation to a sin-
gle Medicare provider.  We 
discussed better ways to com-
municate with members.  We 
discussed the affects of Fed-
eral health care legislation on 
OPERS’s ability to provide 
health care to its members, 
and we looked at some of the 
factors being considered for 
the year 2011 and beyond.

From what I can surmise 
at this point, we have been 
through the rough part of the 
health care plan transition, 
and for the most part every-
one is settling into their health 
care plan and learning how to 
receive the most from it.

It is my belief that OPERS 
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During their March meeting, PERI Chapter 
38, Medina County, presented certificates 
of appreciation to outgoing Treasurer Steve 
Veres (top left) and outgoing Vice President 
Janet Graham (top right).  Pictured left to right 
in the bottom picture is President Joan Thes-
ling, Steve Veres, Secretary Linda Grace, Vice 
President Baker Herbert, along with District 
10 Representative Shirley Thurber.

PERI Chapter 36 Delaware County officers 
(left to right) are President John McDavid, 
Vice President John Graham, Secretary Diane 
Winters, Treasurer Thomas Mills, and Legisla-
tive Representative Karen Rainey.

District 2 held its’ annual meeting 
on March 11 conducted by Dis-
trict 2 Representative Dot Silver 
and hosted by PERI Chapter 9 of 
Auglaize County.  Speakers in-
cluded State Representative John 
Adams and Mike Mussell from 
OPERS health care.  Grand Lake 
Health System provided guests 
with health information and free 
health screenings.  Snaps Fitness 
and Nutritional Center provided 
foot reflexology and chair mas-
sages.  Others represented at the 

district meeting were Humana, Express Scripts, Council on Aging, Home-
health, Hospice and Curves.

Representing Express Scripts, 
OPERS and Humana, from left 
to right are Angela McKay, Mike 
Mussell, and Christa Graff.

PERI Chapter 9 Vice President 
Jim Knoch and Larry Thuman 
greet guests.

Officers of Chapters in District 2

From left to right: Wanda Kogge, 
President of PERI Chapter 9 in 
Auglaize County addresses the crowd, 
with District 2 Representative Dot 
Silver, and Ohio Representative John 
Adams.

really is trying to save our 
health care plan.  I also know 
that they are the ones on the 
hot seat, being responsible for 
making the tough decisions 
which will keep it funded and 
viable for members today and 
into the future.

My hope, and that of PERI 
and its members, is that they 
also realize that it doesn’t 
have to rest solely on their 
insight and wisdom, when 
the insight and wisdom of its 
members is so readily avail-
able for them to hear and 
consider.

Insight from the Administrator
Continued from page 4 If you are paying for Medicare Part B, and 

have not previously notified OPERS, you 
may be missing out on the Medicare Part B 
reimbursement.  

If you are not sure, please check your last 
statement of benefits from OPERS, before 
you call them at 1-800-222-7377.
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OPERS Health 
Care Plan Update

The Ohio Public Employees Retirement System is pleased to partner with PERI and provide news and updates con-
cerning the OPERS health care plan within your PERI Newsletter. If you have questions or need further information, 
please contact OPERS at 1-800-222-7377.

Update: Federal 
Health Care Reform

OPERS is currently ana-
lyzing the recently passed 
Federal health care reform 
legislation to determine 
what impact the provisions 
will have on the OPERS 
retiree health care plan.
 
At first examination of the 
bill, OPERS staff members 
have identified specific ar-
eas within the language 
that appear to require some 
modifications to our plan. 
We are analyzing these 
provisions very carefully 
in collaboration with our 
health care plan adminis-
trators and legal counsel.

Our analysis of the legisla-
tion will take some time. 
It is critical that we have 
a very clear picture of its 
impact on our plan prior 
to making any announce-
ments. We will communi-
cate the results of our anal-
ysis and any actions to be 
taken as soon as possible.
 
Our main priorities when 
analyzing and formulat-
ing an implementation 

plan for the health care re-
form legislation are the wel-
fare of OPERS retirees and 
the solvency of the OPERS 
health care fund. Our intent 
is to continue providing a 
clinically focused health care 
plan to current and future 
OPERS retirees while com-
plying with all provisions of 
the legislation.

Please read your OPERS 
newsletters and visit www.
opers.org for the most up-
dated information available. 
General information about 
the bill’s contents and prog-
ress is available at the follow-
ing websites:

www.kaiserhealthnews.org
www.healthreform.gov

A new medical plan 
administrator can 

bring changes

If you are Medicare eligible, 
please consider the following 
processes that may be differ-
ent now that your medical 
coverage is with Humana.

Prior Authorizations: The 
list of services that require a 
prior authorization is differ-

ent with Humana than with 
previous medical coverage 
administrators. For example 
Humana requires a prior au-
thorization for all physical 
therapy, MRI and CT scan 
testing, pain management 
treatments and durable medi-
cal equipment. If you have 
questions regarding your 
medical coverage or want 
to learn more about services 
requiring prior authorization, 
please consult your Humana 
Evidence of Coverage or 
contact Humana at 1-877-
890-4777.

Power of Attorney (POA): 
If you have an active power 
of attorney or durable power 
of attorney document on file 
with OPERS and/or your 
previous medical coverage 
administrator, you will need 
to file a separate POA with 
Humana. If you have ques-
tions about filing a POA, 
please contact Humana.

Deductibles and Coinsur-
ance: Retirees participating 
in the Humana Medicare Ad-
vantage plan must meet their 
$250 deductible before most 
services are paid at 96%. 
More information regarding 

deductibles and coinsur-
ance is available within 
the 2010 OPERS Cover-
age Guide. The guide can 
be found by visiting www.
opers.org. You can also 
contact Humana at 1-877-
890-4777 with questions.

Cost-share for Medicare 
Part B Supplies: Retirees 
participating in the Hu-
mana Medicare Advan-
tage plan may experience 
a change in their share of 
the cost of Medicare Part 
B-covered drugs and sup-
plies (including diabetic 
supplies) in 2010. Please 
contact Humana with 
questions.

Silver Sneakers: Par-
ticipation in the Humana 
Medicare Advantage Plan 
entitles retirees to a free 
fitness center membership 
to any facility in the Silver 
Sneakers network. To find 
a Silver Sneakers facility 
in your area, visit www.sil-
versneakers.com. To nom-
inate a facility in your area 
to be added to the network, 
please contact Humana at 
1-877-890-4777.

Please remember to inform us if you move
You can write, call, or email us

PERI  •  659 Park Meadow Rd • Suite F  •  Westerville, Ohio 43081-2879
(614) 891-6868  •  (800) 247-7374

email: office@operi.org
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Like a balloon being re-
leased from under the wa-
ter, one reality which has 
popped to the surface, is that 
all OPERS retirees, along 
with the OPERS board and 
staff, are now in the health 
care preservation business 
together. 

In the late 70s and early 80s, 
the retirement systems were 
flush with cash.  The unions 
over at School Teachers Re-
tirement System lobbied for 
legislation that allowed the 
STRS to pay their members 
13 checks per year instead 
of the 12 being paid to 
members of the other four 
retirement systems.

Tremendous pressure was 
put on PERI to join in and 
press for a 13th check for 
its members.  After a review 
of the facts, the PERI board 
felt that it would be finan-
cially harmful for our retire-
ment system to draw down 
so much of its resources.  So 
they refused to propose or 
lobby for OPERS members 
to receive the extra check.
 
As you can imagine, we lost 
a good number of members 
over that decision, but the 
board stood their ground 
and prevailed.  The wisdom 
of their decision came dra-
matically to light in the ear-
ly 2000s, when the school 
teachers not only lost their 
13th check and their spou-
sal health care coverage, but 
they also incurred dramatic 
premium increases for their 

personal health care.
 
Currently, the demand on the 
health care resources at OP-
ERS is at an all time high.  
Costs are escalating, and re-
tiree numbers are increasing. 

So what do we do?  Dwell 
upon the program we use to 
have, or take a long hard look 
at today’s reality and rise to 
the challenge?
  
For the future benefit of us all, 
we need to consider applying 
the principles of the PERI slo-
gan: “Partners in Retirement,” 
to our health care program.  
In a health care partnership, it 
is important to understand the 
duties and responsibilities of 
each partner. 

First of all, let’s look at an 
overview of the challenges 
confronting the retirement 
system.  Basically they are 
as follows: They have a lim-
ited pool of money for health 
care, and they have some 
170,000 individuals who they 
are trying to cover.  Each of 
these individuals has his, or 
her own set of needs, and no 
matter how nice it would be 
for us, OPERS, realistically 
cannot offer 170,000 indi-
vidual plans. Therefore, it is 
up to them to develop health 
care coverage that best meets 
the needs of the vast majority 
of circumstances.  Their plan 
desires are restricted by state 
and federal laws, health care 
systems and practices, con-
tracts between doctors and 
hospitals, contracts between 

doctors and doctor groups, 
contracts between doctors 
and insurance companies, 
and contracts between hospi-
tals and insurance groups just 
to name a few.

Even as we speak, they are 
working on deciphering 
House Bill 3962, The Afford-
able Health Care for America 
Act, passed in November of 
2009; Senate Bill 3590, The 
Patient Protection and Af-
fordability Care Act, passed 
in March of 2010; and the 
White House/Congressional 
Leadership Reconciliation 
Bill 4872, passed in March of 
2010.

All of these pieces of legisla-
tion will have major or minor 
impacts on health care and 
what OPERS can provide to 
its retirees.  

Once the health care plan cri-
teria are set, OPERS offers 
their program for bid among 
the health care providers.  
Bids are submitted, alterna-
tive programs are suggested, 
network lists are compared, 
and customer service history 
reviewed.  After each of the 
bids and alternative plans are 
reviewed and compared, staff 
makes recommendations, and 
the OPERS board questions 
and ultimately decides on 
what plan meets the greatest 
amount of their criteria, for 
the most economical price.  
The board must then consider 
and set co-pays, deductibles, 
and out of pocket amounts, 
based on guidelines estab-

WE ARE ALL IN THIS TOGETHER

lished in the health care 
preservation plans estab-
lished in conjunction with 
the stakeholder groups.

Now that we have looked 
at a broad overview of OP-
ERS’s partnership duties 
and responsibilities, the 
next question is: what part 
do we play?

The first step is always 
knowledge, and the second 
acknowledgement.   We 
have to know what the situ-
ation is, and acknowledge 
the responsibilities of each 
of the parties: OPERS and 
retirees.

Our part as retiree partners 
is to realize that each of 
us has a personal account-
ability to use the most 
economical health care op-
tion available; to support 
and willingly participate in 
health and disease manage-
ment; to buy generic medi-
cation via the mail-in phar-
macy whenever possible; to 
utilize in-network providers 
whenever possible; to com-
ply with our doctor’s plan of 
treatment; to do our best in 
improving our health care 
choices, including food, ex-
ercise, and activities; to ask 
our doctors to prescribe the 
most economical pharma-
ceuticals  (drugs) that will 
do the job; and finally to 
offer suggestions for health 
care improvements or new 
ideas to PERI, so that they 
can be shared with OPERS.
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District Regions of

The Public Employee Retirees, Inc

It takes over 475 dedi-
cated local volunteers to 
make their lives and tal-
ents available as chapter 
officers in order for 
PERI to have 
its important 
local presence 
and legislative 
influence.

Countless other 
members offer in-
valuable service as 
committee chairs, or 
committee members.

PERI distributes the 2010 edition of its 
Chapter Officer Manual

Each year since 1995, 
PERI has prepared 
a leadership guide 

entitled The PERI 
Chapter Officer 

Manual. The 
manuals contain 
almost every 
document or 
leadership 
guide one 
needs to 

efficiently and 
effectively carry out 

the duties and respon-
sibilities of each of-
fice. 


